TANNER’S TEAM

FOUNDATI@ N

@ " Teaming up to Help Families”
1706 Summit Place, Sauk Rapids, MN 56379-2552 320-761-0962 320-345-0843
tannersteamfoundation@gmail.com www.tannersteam.org
Name: Date:
Address:
City, State: Zip:
Email: Phone:

Which boards or committees do or have you served on? (list organization, role, dates)

Why are you interested in serving on Tanner’s Team Foundation’s board of directors?

How will Tanner’s Team Foundation’s benefit from your involvement on its board?

What skills, experience, or interests do you bring? (mark all that apply)

Finance, accounting Human resources Project management Other
Fundraising Marketing Public relations Other
Grant writing Outreach, advocacy Public speaking Other

What else can you share about why you would be an asset to Tanner’s Team Foundation?




THNNER’S TEHM BOARD OF DIRECTORS

FOUNDATI@N POSITION DESCRIPTION

" Teaming up to Help Families

Mission:

Our mission is to carry on a legacy inspired by Tanner Fuls, a boy who taught us how to
live, laugh, and listen. Our foundation will work as a team to financially help families in
central Minnesota who have children with life-threatening illnesses.

Primary tasks:

Attend monthly board meeting every second Wednesday or as scheduled
Attend committee or project meetings as scheduled

Support fundraising events as volunteer worker or participant

Represent the mission and values of Tanner’s Team Foundation

Skills & characteristics:

Collaborate and work together with other board members and volunteers
Open mind and willing to offer ideas and opinions

Networking and making new connections with people

Willing to help carry on our mission statement

Benefits of serving as a board member:
e Helping Foundation to carry out its mission and grow stronger
e Opportunities to meet a wide variety of people
e Receiving positive feedback from families we have helped
Recruitment Process:
e (Candidate completes written application.
e Recruiting Committee reviews application, interviews candidate, and makes
recommendation.
e Board votes on candidate.
Term:
3 years, November to October

Expected Time Commitment:

5 hours per month



